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Behaviour at Upton Junior School
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Team Upton’s Expectations

At Upton Junior School we have high expectations for
all of our children.

We expect all children to behave in the ‘Upton Way.

Our positive Behaviour for Learning (B4L) is shown in
how the children behave in class, in and around the

school, outside at play/lunchtimes and in after-school
activities.

We also understand that children are still learning

how to behave appropriately and how to control their
emotions
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~—How does our Behaviour System
Work?

Children start each day with 5 points and they are
expected to keep 5 points each day for following the
Upton Way.

Children aim to keep all 25 points each and every week
The system isn’'t about children being perfect all the
time; it's about them recognising inappropriate
behaviour and changing it and it gives the opportunity
for this to happen
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~—How does our Behaviour System
Work?

Children who keep all their points......

Have a message sent home to parents every week
congratulating them

Win behaviour badges
Have Perfect Points time at the end of every week
Have an End of Term Behaviour Treat

Help their class win weekly ‘rockets’ for excellent class
behaviour

Are proud of their achievements
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~—How does our Behaviour System
Work?

Children who keep all their points......

Have a message sent home to parents every week
congratulating them

Win behaviour badges (every 3 weeks)
Have Perfect Points time at the end of every week
Have an End of Term Behaviour Treat

Help their class win weekly ‘rockets’ for excellent class
behaviour

Are proud of this



~ How does our Behaviour System"
Work?

If a child is...

Talking when they shouldn’t be
messing around

refusing to work

rude

disrupting the lesson

displaying the incorrect behaviour

They will be giving a verbal warning.

If their behaviour does not improve then a yellow warning card
is placed on the desk in front of them.

This will act as a visual reminder to the child that they need to
improve their behaviour.
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Changing Behaviour

If a child improves their behaviour they can then earn
the yellow card back. The yellow card can then be
removed from the table. They start afresh.
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If a child continues to misbehave the yellow card is
changed to a red card.
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Changing Behaviour
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If a child has a yellow card on their desk at the end of the
lesson they lose 1 point. The also lose 2 minutes from their
‘Perfect Points time at the end of the week and their
behaviour treat at the end of the term’

If a child has a red card on their desk at the end of the
lesson they lose 2 points.

A child starts the week with 25 points. If they end the week
with less than 22 points the Class Teacher will phone
parents and a member of the Leadership team will speak to

the child.



Daily rewards

* Verbal praise
* Smiles

o Stickers

* Praise pads

* Cool cards. (If a child has a cool card on their table at
the end of the lesson they can swap it for a house point
as they leave).
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Lanyards

When a child receives their 4™ behaviour badge they will
be given an Upton Lanyard to put their badges on

Silver Badges

When a child receives their 6™ behaviour badge they will
be given a Silver Behaviour Badge.

Gold Badges

When a child receives their 12™ behaviour badge they
will be given a Gold Behaviour Badge.
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Class rewards

Weekly

The class with the most points in each year group gets
a rocket to go on the relevant letter in the classroom.
When they have filled up their ‘SUPER STARS’ the
class will have a small reward- art afternoon, DVD,
sports etc.

One of the classes will keep our ‘Behaviour Trophy’ in
their classroom for a week
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Class rewards

Three week rewards

The class with the most points in each year group gets
a £3.00 Upton Voucher to display in their classroom.

In terms 2, 4 and 6 each class can ‘cash’ in their
vouchers to buy something for the class as a
reward/treat.



Poor behaviour
for learning

Red card =
lose 2 points
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